
APSCUF-KU Meet & Discuss
Agenda

16 Nov 2010
Admin Bldg, Rm 317

3:15pm

Announcements:

Old Business:

1. AWA for Gen Ed Coordinator [UPDATE]
2. Retrenchment

a. Additional developments we should know about?
b. 30 day rule
c. Process for considering further budget cuts for 2011-2012
d. Administration's understanding of “smart growth.”  Request vision statement for 

what this entails and how departments should begin thinking about long-term 
development

3. Advising
a. Updates on librarians advising
b. Request written plan/vision document.  Does the administration have another 

model of advising in mind?
c. What kind of consultation is going on with faculty who currently have expertise 

in advising?
d. Performance funding: retention?

4. Job Descriptions and Organizational Chart of Student Services
a. Need job descriptions for everyone in Student Services
b. List of cuts made in Student Services as part of financial crisis.  More broadly, 

where does Division of Student Services fit in the budget cutting picture
5. IDEAS [update]
6. Counseling Center

a. Will the Counseling Center's request to move out of Student Services be granted?
b. Long-term contract violation: Call hours
c. Current progress on job description revision

7. Winter Term [Update]
8. Modern Language Faculty asked to move
9. ELC

a. Plan for closing down the ELC.  Some kind of statement to the university 
community?  KU community?  Will there be any effect on accreditation? 
Programmatic concerns?

10. Promotion Guidelines
11. Large Classroom Agreement
12. Bullying Policy [Update]
13. Five Year Review



New Business:
14. Evaluation of programs for moratorium

a. Departments asked to remove BSED numbers as part of program review
15. Failure to Respond to Safety Issues: Student Services

a. Role of Student Services personel in responding to threats made against faculty by 
students?

b. University protocol for handling student threats?
c. C urrent status of the student who issued the threats. 

16. Temporary Faculty Time for Service
a. Need a consistent process for new tenure-track hires to receive time-for-service as 

temporary faculty members.
b. Problem is two-fold: 

i. Consistent process on the front end—i.e. at the point of hire.
ii. Consistent process for people already in the pipeline. 

Other:


