MASTER AGREEMENT NEGOTIATIONS

Commonwealth of Fen nsyivania
And

- Council 13, American Federation of State, County
and Municipal Employees, AFL-CIO

&

¢

Commonwealth Proposals

March 28, 2011

THE COMMONWEALTH RESERVES THE RIGHT TO ADD TO, MODIFY, OR
REVISE THE FOLLOWING PROFOSALS WITHOUT FREJUDICE TO ANY PAST,
PRESENT OR FUTURE CONTRAGTUAL INTERPRETATION. IN SOME CASES,

PROPOSALS ARE CLARIFICATION OF EXISTING RIGHTS AND SHALL NOTRE
CONSTRUED TO CONSTITUTE A WAIVER OF SUCH RIGHTS,

Conmmomeaith Froposals
AFSCME taster Agvecment
Mareh 29, 2043



DURATION
{Article 46)

TERMINATION ~ ARTICLE 48
Three year contract: July 1, 2011 ~June 80, 2074

SALARIES & WAGES -
(Article 18}

SALARIES AND WAGES — ARTICLE 14 .

Negotiations over salaties and wagas must tuke into account the sovere fisca!
conelraints and challenges currently facing the Commonweslth, inclucing the
pension funding orisis and the escalation of hesith care costs for active and

refired employees.

Ceonsistent with the need to achieve significant costsavings ihrough these
negoliations, the Commonwealih ptds forth the following salary proposal;

¢ July 1, 2071 -~ Rol-back the 4.0% genersl pay increase recelved by
bargaining unit members in October 2070. Place empioyees on the salary
schedule which existed prior {6 Oclober 2040, at their cutrent step.

o July 1, 2012 ~ 2.0% general pay increase (to those employed on July 1,
2011} )

o July 1, 2013 ~ 2.0% general pay increase (fo those employed on July 1,
2011}

Effective July 1, 2011, eliminate service increments aror cash hayments for
those empioyees who are at or above the maximurn step of thelr pay scale
group.

I ois the infent of the Commonweslth to negefiate over the compensation
struciure fo be applicable fo employees hired aftar July 1, 2011

4 Commonwestiin Proposals
AFSCANE Masler Agreemelid
March 28, 2081



HEALTH BENEFITS
{Article 25}

HEALTH BENEFITS ~ ARTICLE 25 - SECTIONS 1 8.3

Given the burden of escalafing health care costs, and #e added costs of
cemplying with the new national heaith care legisiation, the Commonwea'
propoees that the level of employer contributions will not exceed $400 bi-weekly
during the termn of this agreement (inclusive of the employer contributions refzied
i e epayviment of the PEBTF deforra’)

The Commonweailh fuither prososas o renegotiele the lzvel of emzisyee

cortributions (Soctions 2., 3.0) for the PEDTF during the lern of ]
! e

T

greemsi,  Sush nogoliations will bnolude cona’dermfion of colanlishing
employee confiibutions on the basis of premium, rather 2han Py, 85 well as
creating a fiered stiuclure for employee contributions based on demographio

slatus (e.g., single vs, family).

it is the intent of the Commonwealth {o negotiate over the provision of differet
health berefit entitternents. and higher omployee conrtitutions for smployees
hired ot or afler July 1, 2011 than for current employees,

Establish a new base medical plan that is less costly than the currént leas! costly
plan(s), from which employees may buy-up to more costly medical plans,

The Commonwealth wishes fo discuss the value of continuing the Get Healihy
Frogram provided for in Seclion 3.b inclusive of the phating oul andfor
gliminaiion of essociated waivers:

Delefe Section 3.c {relates to evaluative mocess with respect to reserve levels).
HEALTH BEREFITS - ARTICLE 25 — SECTION 4.

Continuation of heelth henefits for ellgible emplovees on sick leave without pay ,
parental leave withoul pay or family care leave without pay fimited to 12 weeks i
accordance with FMLA ardittement.

HEALTH BENEFITS - ARTICLE 25—~ SECTION &

The Gommenwealth proposes o limit its obligation 1o pay the cost of REHP
coverage (other than retiree contribuiions), pursuant o Section 6a, through suceh
mechanisms as the establishment of & set contribution rafe for REHP cuverage,
a fimit on the duration of such benefits, and/or enhanced retiree contihutions.

Delels grandfather provisions throughout Section (housekeening
g p g 2ing

2 Commongeaith Pronnsals
AFSCHKE Masler Agreement
Maergh 20, 204



HEALTH BENEFITS - ARTICLE 26 — BECTION 8
Replace current lznguage with: "Fror te danuary 2014, the parlies agree to meet

and discuss the impact of Health Care Exchangst and other featurss of nations!
hc alth care reform on the existing active hiea!tth care program.”

CHEDIT ES «

ﬁ. MF’OR&RY REDUCTIONS IN STAFFING 8. 5

Now.-'iim,cua- ing any otfher proviclen of ihe rr\E"*“"'ﬂ bargaining agreement,
including without fimltation the Howrs ne m linle 8, Sanioriy
provisions {Article 28), and Leave \’:;h sut P :,f p“av ions (Ar cie
Cermnmorvaesth sha!l have the sole discretion i reduse ateffing '"sﬁ i'ae i
e worR week anidfor wark day oh & omgorary bams vdlhan -:“f wib Pl untion
in pay. Any leave fima m anda*od purguant to ‘this provisicn shall no! be iz unw‘
as hours worked for overtistie purposes, but shall be counled as tme worksd for
all other benefite. The Emplover will provide rotice te the sfiested emplovees
seven days in advance of such reduciions.

HOURS OF WORIC
{Article &}

HOURS OFWORK - ART!G&E 8~ SECTION 5§, PARAGRAPH 1

- Nor-emergercy schedule changes with loss thart two weeks notice can be
“made. provided that the employer gives notice io the Unioh and the employee by
talephone or otherwise at least 48 hours before the change is to take effedt,

HOURS OF WORK — ARTICLE 6 — SECTION B, PARAGRAPRH 2

Clarify that economic reasons, incitding but not limited to the avoidance of
overtime and/or the equalizetion of weekend work, shall also constituie legitimate
opsrational reasons ?m changing the -schedule of a Monday ihl(ﬁalqh Friday
employee fo include a Saturday and/or Sunday. .

HOURS OF WORK ~ ARTICLE 6 ~ NEW SECTION

Fraployees covered by Act 102 of 2008 Prohibition of Excessive Qvettime in

Hezlthcare Act witi be subject fo a 2-hour cail off recuiiement.

Commicmweaith Proposals
T AFSLME Maslor Agresiicit
Mareh 28, 201§

&3



CVERTIME

{Article 20}

OVERTIME ~ ARTICLE 20 - 8ECTIO
Deleie the phrase "In excess of eight hours n any work day or” (Pay premium
overtima in excess of 40 halrs in a work week )

OVERTIME - ARTICIT 20 ~ SECTION 2

Delete paid leaves for surmoses of computing cvetime pay {Heldays, Anpual
Leave, Com ¢

Lazva),

pensatery Leave, Paisonal Leave, Siol Leave pnd Adminisiralive

R S A T A SR S LR AT TTNPREN
UVERTIVGT ~ ARTICLE 2GS 20TM 3

Belete, (Currently requires the payment of double Sime undor rr‘.ﬂ condilicns,)
OVERTIVE - ARTICLE 20 — SECTION 5 |

Delete (currently requires that Employer atferspt fo equalize overtime),

CALL TIME ~ ARTICLE 22 —~ SECTICN 14

Pelete third sentence and replace with: “When the work assighmen’ that is the
reascr: for the call time has been completed, the employer will have (he
discretion to permii the employee to leave the work slte (uniess fhe smployee's
scheduled work shifi has commenced) or fo assign additional woik to lhe
amployee.”

CALL TIVME - ARTICLE 27 -~ SECTION 4

Delele cunrent language and replace with, ‘Prescheduled overtime for petjods of
less than three hours s not censidered call time.”

MEAL PERIODS
(Articie 8)

MEAL PERIODS - ARTICLE 8 -~ SECTIONS 2.2 & 2.0

Elimirate the obligation of the amplover fo furish a meal. Deleis any and all
references 1o meal afjowances/reimbursements for employees in non-overnighs
iravel status throughout the Master Agreement, Including the $8.00, 87.75 and
$3.50 reimbursements. Conform ali contract provisions {o ihis change.

o - Comenomeealil Propcesls

AFSCIAS Master Agreerman
March 29, 2011



LEAVE [ESUES :
{Articles 10, 11, 13, 14, 17, 18, 24 & 41)

CLIDAYS ~ ARTICLIE 40 - SECTICH |

Doleie fwn (2) holidays

HOLIDAYS ~ ARTICLE 40 - SECTION 2 (House (e"r‘ll‘fﬁ)

5 7| - g [
Crildven and &

¥ PO T Y
Daloto iofersneas D Scotland School For Velerans” Gk Sorarton Sighe
- :

w

EEWY TN A ST ey 4 o
BOLIDAYS o ARTIOLE 40 . SEATION §

Amiend Somion € lo sdd Madin Lulner [y ooy B, Dreiin o Do
Golumbugs Day, and Vater a*w Dc.)i {in addition v’)T s T‘ r 'zf i Thanksahving) as
et - ‘n--.-’u rnm ;—, 3 !\3

hohidzys on which an employes is componsgied & th m.., ST froply
rate of pay for hours woiked on those ﬂO!!dd}'b

PERSONAL LF’AVE DAYS - .am 1QLE I i

' Eliminate personal loave. o
VAGATIONS - ARTICLE 1§ s&c*ﬁow 1

Hlmmale hlgher oammg i’dtu for & mpioyees Nh over ?.:: y‘\:c\r‘\: of service pcr the
:10110 'u‘ll"‘{j iea\re Ga"ning Qched“ . .

Lca\'n uew;ce ueai ' - 5’3ax§nﬁsm Annusl Leave
{Inciudes Alt Periods of Enfitlement Per Year
Commonwealth Servics) s S o
Upio 3 Y 3 Years: )

Anntal Leave wil be 37.5 Hr. Workweel
Earned at the rate of 78.0 Mrs. {7 days)
2.770% of all Regular - 400 Hr, Worl'weck
Hours Faid B0.0 Hrs. {7 oays)
Cver 3 Yeays {o 15.Years

inclusive:

Annual Leave will be 37.5 Hr. Werkweek:
eatned at the rate of 112.6 Hrs.(16 days)
577% of all Regular ' 40 Hr. Workweek:
Hours Paid 120 Hrs. (15 days)

5 ’ Coipmomealth Proposais
AFECHE Master Agreemerd
Marchy 28, 2071



Annual Leave will be 37.5 Hr, Workweel

eamed. &t ihe rale of 180 Hra.(20 days)
7.70% of all Regular 40 e, Véorkweek:
Hours Paid 160 Hrs, (20 days)

SICK LEAVE AND BEREAVEMENT LEAVE - ARTICLE 14 - SECTION

Decreass the siok leave acorusl rats to provide o maximum o e Gt (3) daya per
year, in acoerdance with the following schedwuiz:

B oo L . ¥ - & Lo
Maximom Sick Leave Enfif ement Por Yoy

fad 1L g e FT v b v . - F B O { e .
Sirk e TR My Wy, COT Do I8 )
sarsed A the e o ad i Vi Vel e ey 1

5.08% of alt Reguiar
R

[
Houre Faid

Modify the rate at which employees shall be paid for sick leave hours used, in
accordence wih the following schedule:

Slek Leave Hours Used % of Regular Rate
In Leave Year

Up to 37,5/40.0 Hours ‘ 100%

Over 37 5/40.0 Fours T0%

SICK LEAVE AND BEREAVEMENT LEAVE —~ ARTICLE 44 ~ SECTION 7

Eliminate payout for employees hired on or after July 1, 2011, For currert
empleyess, freeze existing sick leave quota balances as of the end of fhe pay
pericd in which June 30, 2011 falls. Sick lsave earned after July 1, 2011 wili ot
be paid out under any circumstance. Frozen quotas will be paid in accordance
with the schedule in the curent contract. Sick leave used fisst wil be daducted
fromi newly earmed days before dedunting leave from the quota that was frozen.

SICK, PARENTAL, FAMILY LEAVE - ARTICLES 17, 18 & 41

Change the efigiblity perlod for & gualifying absence from a rofling year w & fixed
12 month period,

Reduse the entitternent for leave under (hese provisions 1o twelve weeks, in
accordance with the Family and IMedical Leave Act,

& Commrrmwesii Propossls
AFSEHIE Mastor Agracinend
HMarph 29, 2014



LIFE INSURARNGE - ARTICLE 24~ SECTION 2. a

Continuation of 100% State-paid insurance coverage for eligible empiryeet on
i ve k’ G hrl"'?"' our

sick leave withott pay | parental leave withou! pay or Temily with
pay Himhed 0 12 wesks in accordance wih Ff"* Aoentits

WORK RELATED INJURIES
(Article 26) '

VORK MELATED MIURIES < ARTICLE 28 ~ SHCTIOHN &
Pw. uce the health hanedits entitlement for an emploves ony :crl\ ra:ofcﬂ injury

of farvs k.T‘:E’.f-.‘f"‘.’IE.““” inier B

- Ly i PR
wavn from ons (1) yoor o o oo

PREGTVCR I N S U O SR SO OY I R e e R T s

Recucs the refum doht of an ”'*"MJ oyse on ‘“’*ﬂ’ ralaieh iy Icz‘\. o from s
{3y vears {o ene (1} year or the icng‘rh of empployse sorvice whichover it loer,

CLASSIFICATION
(Articla 27

CLASSIFICATION ~ ARTICLE 27 - SECTION 1 {Housckeeping)

Classificalion grievances shall be processed through ihe Expedited Glassification
Grievance Procedure.

CLASSIFICATION — ARTICLE 27 SECTIONS . . .

Modily fhe threshold for out of class payment for higher level warkeirom five {5)
- full gumulative days in a calgndarquatterto five(5) full consecutive workdays in
& calendar quarier. . . ‘

CLASSIFICATION - ARTICLE 27 ~ SECTION §

elete, (Currenily provides for the Job Evaluation Commitiee)

7 : Commraesit Proposshs
AFSCNE Masler Agreement
March 28, 2091



SENIORITY/FURLOUGHS
(Arficie 28/Appendix F)

SENIORITY - ARTICLE 29 - S8ECTION 1.0 {Housckeoping

Employees who are in the Armed Farges of ihe Unjied States, moluding Netonz!
Cuard or Reserve, who have comploted their first pcnod of enlistment and sre
deployed Tor war, shall receive 'ssn oruy credit for fuough purposas i
sesorants with Veie en's Proference At

o

SENIGRITY - ARTIZLE 28 \:.,»1 TR R VR

b Ll Ly s wd e arsetest Master fcm-P‘ Chn Senic Ne
il J}(—, ciassiiicalion nnmodfd.c iy below (he vacancy in i seriod ol s e
are cetemminad relalively equat in skill and shifity,

‘,-"v'l‘:e_.”. sromoling wi ,.al.-’i examinaton, e employer may cheose from amony the

SENIORITY — ARTICLE 28 ~ SECTION 7 (Housekseping)
Incorporate active side letters into furlough provisions,
SENIORITY — ARTICLE 28 — SECTION 7/APPENDIX F
Create separate furlough unit for part-ime employees,
SENIORITY - ARTICLE 25 ~SECTION 7 b & 7.c

Bumping rights shall be limited fo an employee’s current class and lower classes
in the employee’s current cless serfes.

SERIGRITY - ARTICLE 29 -- SECTION 8.b

Recal! lists jor furleughed smployees shall be waintained for a period of cne yvear
after the effeclive date of the furlough.

SENIORITY - ARTICLE 2% - SECTION 18

Master Memorandum-covered employees shall maintain buraping rights o
Miaster Agreement-coversd po&:ﬁom in the sflected emploves’s most rc%. ity
held rank and e classification, and fower classes in the class series of the most
recently held rank and fie claseification,

& Cormmenwedlifl Fuonosalz
AFSCIAE Mester Agroament
Merch 23, 2013



ORGANIZATIONAL SENIQRITY UNITS BY AGENCY ~
APPENDIX F

E“"cjn,./ the Senicrity/Furlough unile to reficdt cach agency's orpanizational
struciure.

MISCELLANEQUS PROVISIONS

{Aasicle 35)

“_,i ._H!‘\!l ) Wkl b e PRI SRS L | E i s PR r('_"‘:s"“:.’\.fl:?
EMPLOYEE CENERITE ks VORI DT

AV T Pt s Wt
(38 - SZCTIONG

Provide the! pagt praviives may be ohin Dyihs Mandonsor afior msed srdd
discuss with fhe u

i; ,L;\““,n, \UI.. <_.:;;:.'

Reamburse perscnal vehicid illest ye al the Infernial Revehuo Sénice IR {! SY rate,
rather than the U.S. Generz] Services Adminis wafion (G3A) rate.

TOBAGCO USE — ARTICLE 35 — NEW SECTION .

Palicies concerning tubaceo usage at the work slte, including. prolibitions ageinst
tobacco use, may be establishéd by the Ermpiover after meet and distuss with

the Union.
DRUG & ALCOROL TESTING ~ ARTICLE 35 ~ NEW SEGTION .

Componwealth agencies shall have e’ rigt nt o ssiabilish muq ahd alcoho
testing o oqmms thal previde for reasonable. suspicion, return-to- dury and/or
follow-up festing of amployess. Tho ac,opr» of tesfing and cul-off levels shali
conform to those esteblshed hy the UG, Depariment of Health and Human
Services in the Mandatoty Guidelines 10: Federat Workpioce Dyug Testing
- Programs. :

o]

Cotmondealh Proposals
AFSOME idasisr Agranmend
March 28, 2070



CORBETT UNION TALKS-
YAG

Notes: BELANGER OGN 1 €73

<mos>Plasma H - No Cutlines (W) \ \
[PERNSYLVANIA BUDGET } </mos>

Motes:I SHOTON 3

....MOS NEWS 8 AT SIX [04/04/2011 18:00]

- AS

{*BELANGER ON 1 €/3%)

ANALYSTS ALSO POINT QUT THE
MORE "CIVIL" TONE THAT EXISTS
REGHT NOW IN PENNSYLVANIA AS
THESE NEGOTIONATIONS BEGIN
BETWEEN THE STATE AND UNIONIZED
WORKERS-~ REMEMBER WISCONSIN?

THEY SAY PART OF THE REASON
FOR THAT PROBABLY STEMS FROM
THE FACT CORBETT IS NOT
DEMANDING CHANGES TO UNION'S
COLLECTIVE BARGAINING RIGHTS..
CHOGSING TO FOCUS MORE ON THESE
COST BRIVERS INSTEAD.

{FKITM ON 3#)
BOTH SIDES NEED TO STRIKE A
DEAL ON A LABOR AGRUEMENT BY
JUNE 30TH.
{THANK YOU, MATT BELANGER}

Printed:4/4/2011 at 17131 Last Modified by: Matthew Belanger Page 1



CORBETT UNION TALKS-LEAD PREPRO MOS NEWS 8 AT SIX [04/04/2011 18:00]

TAKE SOT {*SOT*
<OPEN ON TAPE
GOOD EVENING, I'M BRIAN ROCHE,
I'v KIM LEMON.

TOUGH BUDGET TIMES.. AND WE
ARE ALL BEING ASKED TO SHARE THE
PAIN.

THE LATEST... THOUSANDS OF STATE
EMPLOYEES.

{*BRIAN ON 2%

NEWS 8 HAS LEARNED.. GOVERNOR
TOM CORBETT'S FIRST OFFER CALLS
FOR DEEP CUTS... AND UNION LEADERS
SAY, "NO WAY"... SETTING UP WHAT
SOME SAY WILL BE AN UGLY FIGHT:>

Buration:(:29
Notes: QUTUCE- UGLY FIGHT
TAKE SOT {F**SOT***}
<mos>CG: Banner (W) 4 4\ A <"17:08 1 think it is very much so a slap in the
{PENNSYLVANIA BUDGET } </mos> face,
39:01 If some of the stuff is still on the table
June 30th, we've got problems...">
Duration:0:08
Notes:Oufcue:"... we've got
problems,”
Motes:3 SHOT ON3 {*KIM ON 3%}

'8 ON YOUR SYDE' GOVERNMENT
REPORTER MATT BELANGER IS HERE
WITH CORBETT'S FIRST OFFER TO ONE
OF THE BIGGEST LABOR UNIONS,
{*RELANGER ON 3%

AND OTHER UNION LEADERS ARE
USING THIS AS A MARKER OF WHERE

" Printed by: MoBhow Belaeger
Prinled: 42011 at 1728 Lost Modified by: Matthew Belanger Page



